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at
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itm
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.
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re
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itm

en
t�

to
�th

e�
or
ga

ni
za
tio
n�
ba

se
d�
on

�th
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�
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�e
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ra
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itm
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ra
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�th
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itm
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itm
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�
tu
nn

el
�

di
gg

er
s,
�

19
.6
%
�

we
re
�

m
ec
ha

ni
ca
l�

an
d�

el
ec
tri
ca
l�w
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 D
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t�a
l.,
�

20
18

). Th
e�

He
te
ro
tra

it-
M
on

ot
ra
it�

ra
tio
�(
HT

M
T)
�

ne
ed

s�t
o�b

e�b
el
ow

�0.
90

�(H
en

se
le
r�e
t�a
l.,
�20

15
)�
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m
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�
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re
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re
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re
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�b
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re
pr
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 D
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